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oocloty  Dm  for  aany  jvon  rooognlaad  tbo 
of  •■oanlns,  «0"»  *•* ponalbluty  for  tho  Individual  in 
rogard  to  pronation  of  hoaltb,  protection  fro*  hm  on*. 
■too,  and  provision  for  alancRtary  school  cassation.      Only 
booow,  has  thoro  boon  o  aoTSMcutl  toswrd 


in 


tto»  rooponoltillt;;  in  preparing  lndlvidoal*  to 
oooncaleally  Mlf-ooppcrtlog* 
Congrooo,  in  recognition  of  tbi»  responsibility,  pasted 
the  Scith  tegbes  Act  in  1»17.  This  act  provided  *  Beans 
for  tho  proaotion  of  vocation*),  education  on  tho  secondary 
level  in  the  fields  of  Agriculture,  bono  ocoooeica,  trade 
and  industry,  and  cossmros  through  tbo  cooperation  of  tho 
Fsderul  uovorasont  and  tho  states.   Ihuorono  ooonmltlea 
nave  boon  bonofitod  th.rm.gh  affiliations  of  thoir  oohool 
cystous  with  ono  or  rsoro  pbaooo  of  «orir  offorod  under  tbo 
Smith  JBSghss  Act. 

A  pbaoe  of  vocational  education  in  tho  flold  of  trodo 
and  induatry  sua  Introduced  into  tbo  public  oohool*  of  Kan- 
hat  tan,  Xante  s,  in  tho  fall  of  1030  ansa  o  oourso  sea  esteb- 
liehod  for  tbo  training  of  high  sohool  eirls  in  instituilon- 
*1  food  aorvloo.   Shi*  oonro*  booano  knoan  aa  tbo  Cafotorla 
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this  course  was  a  new  venture  in  public  school  educa- 
tion in  the  riddle  est.  Six  years  have  elapsed  since  its 
organization  and  to  those  interested  in  the  development  of 
alKilar  courses  in  other  school  centers  a  survey  of  the 
course  seemed  hi^ily  desirable.   the  purpose  of  this  study, 
therefore,  teas  to  ascertain  the  effectiveness  of  the  course 
in  vocational  institutional  training  as  taught  in  the  Man- 
hattan high  school. 

ttVXEV  OF  LXTKBaten 

A  survey  of  the  literature  concerned  with  follow-up 
studies  of  graduates  from  classes  in  institutional  food 
service  reveals  that  little  has  been  done  In  that  field. 

Chambers (1932)  found  through  a  survey  that  out  of  117 
trade  and  high  schools  questioned,  only  IS  offered  training 
for  wage  earning  in  Institutional  work.  Ho  record  of  any 
follow-up  studies  of  these  training  courses  baa  been  found. 
In  the  saise  survey  it  was  found  that  one  fourth  of  the  wait- 
resses in  Kansas  were  between  the  ages  of  IS  and  19  years. 

Anderson  (1932)  compiled,  for  the  Morth  Atlantic  Region 
al  Conference,  data  in  regard  to  "what  becomes  of  the  trade 
school  graduate".  She  found  that  in  1928-26  there  were  14 
graduates  from  food  trade  courses  of  which  77  per  cent  en- 
tered the  food  trades*   In  1929-30  there  were  SO  graduates, 


<M  par  oont  of  too*  *nt*rod  food  trades.  In  ioso-31 
wars  100  graduates.  Add  77  par  cant  of 


At  to*  nraaeut  tins  to*  Junior  aaplayant  sarvleo  of 
to*  Sehool  lAatriet  of  Philadelphia  la  making  a  survey  of 
high  aohool  «n«  vocational  aohool  ggaduataa  of  1036, 

the  coons 


Aa  a  raault  of  Chan**r*a  etudy  (193B)  too 
Board  for  Vocational  Education  sooporatlng  with  too  Division 
of  Baa*  Eaonoclos  at  Kansaa  Stat*  Collogo  establish**  a 
oourao  In  to*  Manhattan  high  aahool  for  tha  training  of  high 
aohool  glrla  in  Institutional  food  service,  th*  sarposs  of 
tola  project  oast 

To  develop  and  teat  a  oourao  of  study  for  high 
aohool  girla  in  training  for  dirsst  sese  earning 
la  too  flald  of  inatitutloirel  food  servloe;  and 
to  tost  to*  adequacy  and  practicability  of  a  high 
aohool  oafataria  as  s  laboratory  for  sash  a  oourao. 
lbs  Bssssorial  rssponalbilltlea  of  tho  Ranhattan  high 
sshool  oafstoris  wars  aassssd  by  tha  Instructor  of  tb*  Cafe- 
taria  elaaa.  Ibis  instructor  aas  eKploysd  by  to*  Stat* 
Board  for  vocational  Sduostlan  with  tha  approval  of  to* 
Elviolon  of  Bos*  Ssonoaica. 
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The  laboratory  that  m  fitted  up  for  the  class  m  the 
•a  la  In  us*  at  the  preeent  time.   A  study  hall  equip- 
ped with  desks  provided  a  dialog  hall.  One  of  two  small  ad- 
joining units  served  aa  a  kitchen,  the  other  as  a  dishwash- 
lng  and  storage  room.  Saeh  of  these  snail  units  opened  Into 
the  dining  roost  by  neana  of  two  large  sliding  windows  which 
were  opened  during  the  serving  period.  To  provide  a  cafe- 
teria counter,  a  broad  shelf  was  constructed  nad*issaath  ttw> 
windows  in  one  of  the  serving  room.  *&e  pupils  returned 
their  trays  to  a  ahelf  built  under  the  windows  opening  Into 
the  dishwashing  rooci.  In  addition  to  these  three  rows,  the 
foods  laboratory  and  an  adjoining  classroom  were  available 
during  the  nornlng  hours  and  at  noon  for  the  use  of  this 
class.  The  foods  laboratory  provided  epeee  for  the  class 
girls  to  perform  their  various  duties  daring  the  preparation 
period.  This  kitchen  space  was  divided  into  working  units 
similar  to  those  usually  found  in  an  institutional  kitchen, 
and  the  utensils  used  by  the  girls  were  brought  f ror:  the 
cafeteria  kitchen.  Three  deaks  in  the  food  laboratory  were 
set  up  as  a  serving  counter  for  the  faculty.  The  adjoining 
classroom,  furnished  with  rectangular  tables,  was  used  as  a 
foaulty  dining  roosw  This  room  was  also  used  as  a  recitation 
room  for  the  class  during  the  discussion  period. 

The  elaas  work  was  organized  so  that  one  hour  of 
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day  was  spent  In  discussion  lessons.  The  next  two  hours 
were  spent  In  laboratory  work.  The  laboratory  duties  of 
the  students  consisted  of  preparing  salads  and  sandwiches, 
dishing  desserts,  assisting  the  cook,  hf  rfc7  *ar>jng,  serving 
at  the  cafeteria  counter,  and  acting  ce  jV.iko""  antl  cashier. 
The  class  also  assumed  the  responsibility  for  certain  of 
the  school  dinners  and  banquets. 

The  units  Included  in  the  course  of  study  were: 

Establishing  and  maintaining  standards  in  insti- 
tutional feeding, 
Planning  menus  for  institutions, 
Preparing  food  in  quantities, 
Serving  food  In  institutions, 

Selecting  and  purchasing  foods  for  quantity  serv- 
ing, 

Operating  and  caring  for  institutional  equipment, 
Taking  care  of  the  finances  of  a  small  Institu- 
tional food  unit. 
There  were  no  prerequisites  for  the  course.   Any  high 
school  girl  who  wished  to  enroll  in  the  class  might  do  so. 
There  have  been  instances  when  girls  who  were  failing  in 
other  courses  at  the  end  of  the  first  six  weeks  period  have 
entered  the  cafeteria  course. 


M  MMMMI 

The  following  method  of  procedure  wis  carried  out  Sa 
the  present  study, 

A  list  of  the  m  girls  eh*  haw*  been  enrolled  in  the 
Cafeteria  course  during  the  school  years  of  1930-Sd  ess 
fra«  the  off lee  of  the  principal  of  the 


*  fens  sue  prepsred  on  which  sue  rcoordod  pertinent 
Information  obtslaed  frees  the  high  seheol  records  of  these 
girls. 

A  checking  list  sec  prepared  end  used  to  seeuro  Infr- 
action free  girls  she  hsd  been  enrolled  in  the  Cefeterlu 
course.  Forty  of  these  lists  were  filled  out  by  the  Inves- 
tigator during  personal  Interviews  with  the  girls.  Mghteen 
of  the  84  lists  tsalied  to  r-lrls  now  living  out  of  Manhattan 
sere  snssersd  end  returned. 

A  checking  list  ess  prepsred  end  used  to  secure  the 
opinions  of  the  employers  In  regard  to  the  ability  of  girls 
trained  In  the  Cafeteria  course.  Twenty  five  employers  of 
the  girls  whose  records  were  being  studied  were  Interviewed, 
end  the  lists  checked  by  the  investlgetor  during  the  Inter- 
view. 

In  addition  to  these  Interviews  with  ecploysrs,  5  po- 


tentiol  employers  who  in  proprietors  of  food  units  In  Ean- 
hattan  wore  also  Interviewed.  So  formal  record  was  made  of 
the  Information  secured  In  those  Interviews. 

Informal  interviews  with  the  present  Instructor  of  the 
Cafeturla  class  were  an  additional  souroe  of  Information. 

The  data  collected  on  the  three  forms  were  tabulated 
and  analyzed. 

Findings  were  listed  and  sunsarlsed. 

The  present  course  was  eve lusted  on  the  basis  of  accept- 

Ttssi— atiiflnt  inn  i  for  further  development  end  abanqea 
In  the  course  were  made. 


TABULATIM  8 
Table  1.  Bnrollwant  In  the  Cefeterla  Course  by  Tears. 
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Table 

3.    Class  Members  Graduated  fr«r:  High  School. 
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Table    5.     Classification  of  Pupils 

BRPOlled  in  Cafeteria  Course. 
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Table  7.    sonoators  of  Ban*  Beonorics  ork  In 
Senior  High  School  Including  Cafe- 
toria  Course. 
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VaMu  8. 


number  flh©  Attended  College. 
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Vableio.     Scholastic  Record  In  Cefotorin  Course. 
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Tabic    12.      Swanary  of  the  High  School 
olastic  Record  of  Group 
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Table  13  shows  a  comparison  of 

the  grade  distribution 

ami  per  cent  of  failures  In  the  Manhattan  high  school  for 

each  semester  for  the  last  six  years.  The  material  is 

taken  from  the  report  prepared  by  Principal  f.v.  Bergman 

In  1956. 

Table  13a.  Grade  Distribution. 
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Table  14.     auploynsent  of  Trained  Olrla  in  Food  Service. 


II                 t               : 

ttvhlto  :  Colored]             i Shite 
:01rlo  tOirls     :Total  tOlrls 

t 

t Colored 

:Glrls 

Total 

1  im  1 

;   ".     ktfj    -.  ■  |  .r 

:'.u:  ':■  an 

or  centt Per  cent 

Por  cont  : 

•-0  3 

:      26     i      8 

I              : 

:      34     t 

62 

:     100 

i       66         i 

110 

i     24     :      - 
:              : 

:     24     t 

40 

,?i 

i       41 

? 

Table  15.     Type  of  Etnployrent. 


!'-"hite 
tOlrls 
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:Uirls 

i Total   : 

tBhlte 
rQlrls 
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lOlrla 

i Total        i 

.  v  feM 
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;    v  "'-•!': 

!  'or  cont 

! "or  oect: 
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:       3 

1 

i       4     i 

I          5 
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1        2C        t 
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!        5 

0 
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0 
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45 
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- 
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4 
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:   - 

2.8  : 

Ma 

.  8 

l  2 

: 

10   s 

s   14.3 

!  12.5 
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5.C  t 

Hine   " 

2 

i     1 

t 

3   : 

1   3.6 

:  CSS 
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• 
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Table 

17.     Beauneratlon  per  Week. 
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6.25        i 

1 

t 

•» 

2 

- 

:        2          : 

Bousework 

■ 

1.85 

2 

$ 

• 

2 

it         4 

• 

»       3 

1.50 

1 

> 

1 

2 

it          8 

1          7 

t        8          : 
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3.00 

12 

t 

2 

14 
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Table  18. 

Remuneration  per 

Day. 

White  : Colored:      :: White 
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•Oirls  :01rls 

: Total  : : Oirls 
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■  Number: Hunber 

•         S3 
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.25 

- 

1 

S     1   SS      -     i 

20 

s    8 

Waitress  ■ 

•      ;  •        . 
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Sable  22.  Bajognwnt  of  Course. 


J Bomber  of: Percent: 
JQirls    lof  Girls 


Enjoyed  the  cafeteria  course 

Did  not  enjoy  the  cafeteria  coarse 
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Table  25.  Ho*  Training  Helped  in  Getting  a  Job. 
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3*bln  27.     SMttM  Unit*  Bn  Ctettto*. 
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Table  29.  Should  Material  Be  Added  To  Course. 


«      *       :      s:       «       : 

: White  : Colored:      m White   : Colored 
:Qina  :01rls  : Total  ::Glrls   :01rla   tTotal 
t      s       :      :: 
:sumbort»uabor  tBumbornPer  cent;  Per  cont:P 


Yos 

NO 

Did  not 
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30 
16 

54 


38 
50 

12 


31 
21 
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Table  30.  Material  That  Might  8*  Added. 


Suggestions  given  for  additional  work  to  be  Included  in  the 

course  were: 

Calorie  value*  of  food 

Caring  for  children  In  hones  and  In  food  units 

Caring  for  *  house 

Caring  for  uniforms  and  elothii.g 

Cleaning  materials 

Planning  oolor  schenes  and  table  decorations 

Planning,  preparing  and  serving  meals 

Pleasing  the  public 

Presenting  a  rore  attractive  personal  appearance 

Responsibilities  of  girls  In  private  hares 

Scheduling  and  managing  time 

Selecting  and  knowing  meats 

Waiting  tables 
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Table  33.  Suggested  Jtoprovenents  for  the  Course. 


;s  for  the  course  Included: 


work  on  pastries  and  breads 
Snail  quantity  cookery 
lore  food  preparation 
Better  equipment 
More  responsibility  for  student 
Opportunity  for  more  sirls  to  enroll  in  the  course 
Spend  six  weeks  on  Job  of  own  ehoioe 


Table  34.  Employment  of  Trained  Girls. 


S  I  ! 

i  Wuaber  tPer  eent  : 


:  j  t 

Employers  who  have  employed  only  one     :  : 

girl  trained  in  Cafeteria  course        :  21   s  84    i 

:  :  t 
Bfcployers  who  have  employed  two  girls    :  : 
trained  in  Cafeteria  course            :  4  t  16 
I 5 1 
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Table  95*  Term  of  Employment  of  Trained  Girls. 


: 

:  : 

: 

i Shite 

: Colored 

i  hlte 

t Colored 

: 

.Girls 

:Glrls 

Total  : 

tOlrls 

sOlrls 

: 

Fotal   t 

Serr 

i numbers  Number 

ffti.;bor: 

i Per  cont 

iPor  cent: 

Per  cent: 

Months: 

One 

I 

:   1 

1  3   I 

i   13 

:   10 

12   : 

Two 

1 

;   - 

1   : 

i    7 

:    - 

4   i 

Three 

t  2 

:  S 

5   : 

:   13 

:    30 

20   s 

Four 

2 

:  ■ 

2   : 

:   13 

• 

8   i 

Six 

!   1 

:  2 

i  9   t 

l    7 

:   20 

12     ! 

Eight 

2 

•  - 

8   : 

13 

«• 

a  t 

■tat 

1  1 

:  - 

1   : 

:    7 

«• 

4 

Years: 

One 

1 

•  m 

1   : 

7 

IB 

4   : 

Two 

■   3 

:  1 

4 

20 

:   10 

16   : 

Throe 

• 

:  2 

2   : 

~ 

:   20 

8  t 

Four 

j 

«■> 

t  1 

1     3 

I 

'■          " 

:   10 

4   : 

Kedian  ten 

-.  of  employment 

-  six  months. 

Table  36*  Tens  of  Employment  of  Untrained  Girls. 


Tern  of  Employment 

Somber 

Per  oont  : 

Two  weeks 

t   1 

I    6.7    i 

One  month 

1 

6.7    : 

Two  months 

1     t 

I    6.7    : 

Three  months 

l    6 

40.0    s 

line  months                  • 

1 

6.7    : 

One  year 

i    1     l 

6.7    t 

Two  years 

t   3 

20.0    : 

■M  your 3 

[   1 

8.7 

Median  term  of  employment  -  3  months 
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Table  37.     Expressed 


for  Trained  Oirls. 


isfrsnber  tfar  cent 


«o  preference 

Ho  basis  for  comparison  but  thought 

they  uould  prefer  trained  girls 


10 

1 

4 

10 


40 

4 
16 

40 


Table  S3.     Characteristics  in  v&ich 
Trained  Girls  Excel  Untrained  Oirls. 


Ten  did  not  cheek  this  because  they  had  no 

basis  for  com- 

.  ||  -■;-.. 

Characteristics 

i.'ur/tfor 

:Par  cent  : 

ability  to  adjust  herself  to  her  job 

16 

t   100    t 

Consideration  of  customer's  desires     i 

15 

:  100    : 

Consideration  of  other  employees 

15 

:   87    s 

High  standards  of  food  service 

13 

t        87    j 

ability  to  organize  sork 

14 

1   93    t 

Personal  appearance 

14 

:   95    : 

Preparation  of  food 

15 

:   100    t 

Adaptability  to  emergencies 

11 

»   73    » 

• f 
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Table  39.  Suggested  Improvement*  lor  Course. 


ftyovauuuts  •URRested  by  employers 

[Buiaber 

■Per  cent: 

Bo*  to  fores  correct  enployee-employer 
relationships 

e 

32  • 

How  to  cure  for  a  house 

c 

24   i 

Bow  to  apply  basic  principles 

5 

80   t 

Bow  to  drees  appropriately  and  maintain 
cleanliness 

6 

20   i 

To  haws  apprenticeship  training 

Bow  to  effect  economy  of  materials 

Bow  to  organise  work 

Bow  to  answer  the  phone 

How  to  cooperate  In  the  hose           i 

• 
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The  largest  group  of  pupils  enrolled  in  the  Cafeteria 
eourae  at  any  one  time  waa  17.  There  have  been  two  group* 
of  this  size,  one  in  1031-32  and  the  other  in  1935-86. 

Caring  the  year  of  1035-34  colored  girla  conorlsed  33 
per  eent  of  the  elaaa  enrollment,  and  in  1035-36  they  Bade 
up  89  per  cent  of  the  total  enrollment  of  the  claaa. 

Records  for  77  per  eent  of  the  total  raaeber  enrolled 
for  the  Cafeteria  eourae  during  the  6  year  period  were  avail- 
able for  the  preeect  study.  There  are  now  enrolled  in  the 
Manhattan  high  scuool  6.0  per  oent  of  the  total  number  of 
pupila  who  have  been  enrolled  in  the  course  over  the  6  year 
period.  The  tmt  cent  of  eirla  who  dropped  the  eourae  before 
eonpletlon  waa  6.0.  The  present  addrees  of  4.6  per  eent  of 
the  group  could  not  be  found.  High  school  reoorda  for  4.6 
per  eent  of  the  group  were  incomplete. 

seventy- six  per  eent  of  the  white  girla  and  67  per  oent 
of  the  colored  girla  or  a  total  of  75  per  cent  of  all  the 
girla  enrolled  in  the  course  were  graduated  from  high  achool. 

Forty- six  par  eent  of  the  white  girla,  50  per  oent  of 
the  colored  girla,  or  46  per  oent  of  the  total  group,  were 
10  years  of  age  when  they  left  school.   Forty  per  cent  of 


38 
•11  the  girls  wore  over  18  years  of  age  when  they  left 
school. 

Fifty-eight  tier  cent  of  the  white  girls  and  44  per  eent 
of  the  colored  -jlrls  wore  enrolled  in  the  Cafeteria  course 
during  their  senior  year.   Thirty- six  per  cent  of  the  white 
girls  and  44  per  eeot  of  the  oolored  girls  were  enrolled 
during  their  Junior  year.   Of  the  total  group,  57  per  cent 
enrolled  during  their  senior  year  and  37  p«r   eent  enrolled 
during  their  Junior  year. 

Thirty- seven  per  eent  of  the  white  girls  gave  fencing 
ae  the  occupation  of  their  parents.  Twenty- two  per  eent  of 
the  white  girls  and  ?7.6  r»r  cent  of  the  colored  «jirla  gave 
day  labor  as  the  occupation  of  their  parents.   Thirty-seven 
and  a  half  per  oent  of  the  colored  Klrls  gave  doeestlc  labor 
as  the  occupation  of  their  parents. 

All  of  the  colored  ?irls  and  67  per  cent  of  the  white 
girls  completed  six  sweaters  or  nor*  of  hone  economies 
work  in  high  school. 

Ten  per  cent  of  the  white  girls  end  11  per  cent  of  the 
colored  girls  have  attended  college  for  one  year.   Throe 
per  cent  of  the  group  have  ooxpleted  college. 

Thirty- eight  per  oent  of  the  white  sirls,  11  per  oent 
of  the  colored  girls  or  54  per  oent  of  the  whole  group  have 


■arrisd  since  they  left  school* 

Eighteen  per  cent  of  the  croup  received  an  average 
grade  of  I  in  their  Cafeteria  course,  36  per  cent  received 
an  average  of  II,  51  per  oent  recsived  an  average  of  III, 
and  15  per  oent  received  an  average  grade  of  IV.  Ho  pupil 
■ho  completed  the  course  failed. 

Two  per  cent  of  the  group  received  an  average  grade  of 
I  in  all  of  their  Bone  Economics  subjects.   Twenty-nine  per 
cent  received  an  averare  of  II,  60  per  cent  received  an  av- 
erage of  III,  and  9  per  oent  received  en  average  grade  of  IV. 

One  student,  or  2  per  cent  of  the  group,  had  received 
an  average  ef  I  in  her  high  school  scholastic  record,  21  per 
oent  received  an  average  of  II,  49  par  cent  r.n  overage  of 
III,  19  per  cent  an  average  of  IV,  and  9  per  cent  failed. 

Uoring  the  years  covered  by  this  study  the  grade  dis- 
tribution for  fee  entire  high  school  shows  that  15. B  per 
cent  of  all  high  school  pupils  received  an  average  grade  of 
I,  25.9  per  cent  had  an  average  of  II,  54.5  per  cent  had  an 
average  of  III,  19.7  had  an  average  of  IV,  and  3.8  per  cent 
of  the  group  failed. 

During  the  years  covered  by  this  study  the  grade  distri- 
bution for  the  group  studied  shows  that  1.5  per  cent  of  the 
pupils  had  received  an  average  grade  of  1,  20.6  per  cent  an 
average  of  II,  48.5  per  cent  an  average  of  III,  18.6  per 


of  IV,  and  11  per  eent  of  the  group 
fall*). 

Fifty-two  par  cent  of  the  white  glrla  and  all  of  the 
colored  girls  enrolled  for  the  Cafeteria  course  over  the  six 
year  ioriod  have  been  employed  at  some  ttea  In  socio  type  of 
work  where  food  waa  prepared  and  served.  A  total  of  59  p»r 
MB*  of  all  theae  pupils  have  been  employed  In  food  service 
work  alnoe  enrolling  In  the  Cafeteria  course. 

rive  per  cent  of  the  white  glrla,  5  per  cent  of  the 
colored  glrla,  or  S  per  cent  of  the  total  group  have  been 
employed  In  catering.  Twenty- nine  per  cent  of  the  white 
girls,  80  per  eent  of  the  colored  glrla,  or  26  per  cent  of 
the  whole  group  have  been  emoloyed  In  cleaning.  Sine  per 
•set  of  the  white  girls,  50  per  cent  of  the  colored  girls, 
or  15  per  cent  of  the  group,  have  been  employed  In  food  pre- 
paration. Thirty -four  per  cent  of  the  white  girls,  45  per 
eent  of  the  colored  ;Tirt9,  or  37  per  eent  of  the  total  group, 
have  been  employed  In  general  housework.   Twenty -one  per 
cent  of  the  white  girls,  or  16  per  eent  of  the  group,  have 
bean  employed  as  waitresses.   One  white  girl,  or  1  per  cent 
of  the  group,  has  been  employed  aa  a  salad  cook  In  a  commer- 
cial cafeteria. 

The  median  tens  of  employment  for  white  jlrls  was  6 
months;  for  colored  girls,  9  months;  and  for  the  entire 
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(Map,  6  month*. 

The  median  weekly  wgt  peld  for  cooking  wee  $3.7Sj   for 
housework,  $2.50j  for  waitresses,  '7.00;  and  for  salad  oook, 
lft.00.     Board  was  furnished  in  addition  to  thee*  wagea. 

Tha  usual  dally  wage  paid  for  cleaning  n»t  housework 
ana  CI. 00.     "Saitreseee  who  rorked  by  the  day  «»  paid     2.00. 

The  usual  hourly  wage  p*Jd  for  catering,  cleaning, 
hootaework,  and  waitress  trad*  was  fO.25. 

Porty-one  per  cent  of  the  slrla  are  not  ectployed  at  tha 
presont  time  bec&uae  of  marriage,  17  per  cent  beeauee  of 
Illness,  10  per  cent  because  the  employer  had  to  reduce  hie 
force,  4  per  cant  were  not  reeeiving  sufficient  wage,  and  7 
per  cent  were  dlieatlafied  with  their  jobe.     Vlaeelleneoua 
reasons  were  given  by  21  per  cant  of  the  unemployed  group. 

The  reaaona  given  for  enrolling  In  the  Cafeteria 
course  were:      69  per  oent  wanted  to  work  with  food,  38  par 
cent  wanted  training  In  order  to  get  a  Job,  52  per  oent 
aanted  to  complete  a  home  oeono- les  major,  and  24  per  cent 
gave  other  reaaona. 

All  of  the  girl  a  stated  that  they  enjoyed  tha  Cafeteria 
course. 

Sixty -five  per  cent  of  the  group  aaid  that  the  training 
helped  them  to  gat  a  Job.     Tha  SS  per  oent,  who  atated  that 
it  did  not  help  than,  had  already  secured  part  ttoe  work 


tiling  in  the  Cefeterln 

All  «r  the  glrle,  »*th  tno  onooptlon  of  one  colored 
elri,  thought  that  they  fitted  Into  their 
ewN  of  their  training  to  Mo  Cafeteria 

Thirty-five  per  cent  of  the  *lte  gtrlo  and  SI  per 
of  the  entire  two  enjoyed  aeet,  the  vol*  on  prennrlng 
in  onentltlee.    *M**y-oight  por  ooot  of  the  colored  glrle 
enjoyed  vomt  the  unit  on  selecting  end  paroncstag  foods  for 
quantity  earring. 

runtitr  por  oont  of  the  white  glrle,  »  por  oont  of 
the  colored  girla,  or  U>  p»  oont  of  too  group,  believed 
that  the  unit  on  preparing  food  In  oanetltiee  cue  tno  noet 
valuable  unit  etudled. 

Sin  por  cant  of  the  ehlte  glrle  end  IK  per  want  of  tno 
colored  aria,  or  •  total  of  V  por  oont  of  tno  group,  nag* 
geeted  ttw*  certain  units  bo  onlttod. 

tat  girl*  enggeeted  that  th>  unit  on  taking  ooro  of  tno 

f  Inane*  ba  oadtted.    Ono  girl  em&eeted  that  tho  unit  on 

•erring  food  in  inatltutloue  ba  onlt tad.     Another  

thak  •electing  and  purchasing  food  be  onlttod. 

Shirty  por  oont  of  tno  Alto  glrlo,  SB  por  oont  of  tho 

colored  gtrlo,  er  a  total  of  31  per  oont  Of  all  girl*, 

that  other  naterlal  ba  oddad  to  tho  course. 

given  that  are  already  included  In  th« 


»e  are: 

Calorie  value*  of  food 

Planning  color  aohorea  and  table  decoration* 

naming,  preparing,  and  *orvlng  seal* 

i'loaaing  toe  public 

Presenting  a  fcoro  attractive  personal  appearsnee 

Selecting  and  kneeing  Beats 

..aitine  tables. 
Suggestions  given  that  are  not  already  included  in  the 
are: 

Caring  for  children  in  hones  and  food  units 

Caring  for  a  house 

oaring  for  uniforms  and  clothing 

Cleaning  tsatsrials 

Responsibilities  of  ,-irls  In  private  hones 

Sebedulln^  and  managing  time. 
The  reason*  given  for  unesiployvent  in  food  service 
sere:  25  per  cant  of  the  girl*  are  narrled,  25  per  cent  had 
not  found  ecployswnt  ascesaary,  21  par  cent  of  those  «Sio 
had  not  entered  food  service  v»rk  had  goo*  Into  other  lines 
of  employment. 

As  a  result  of  the  training  In  the  Cafeteria  course 
85  par  cent  of  the  group  stated  that  they  can  plan  better 
seals,  76  per  cent  stated  that  they  can  plan  sore  economical 
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neals,  48  par  cent  stated  that  they  ear.  work  to  bettor  advan- 
tage, 60  par  oent  stated  they  «r.n  work  fast-jr,  end  52  per 
oeot  stated  ttwy  oen  a— porate  with  others  bettor. 

fcpr*wa— no*  far  the  course  vera  •ucgested  by  the  girlst 
■ore  work  on  pnstrles  «nd  breed* 
Snail  quantity  cookery 
■ere  food  preparation 
■MAV  '»'i'iTJr   '.  t 
■ore  responsibility  for  sfftone 
OpmertKnlty  for  nor*  glr?.s  to  enroll  ir.  the  course 
Spend  six  weeVs  on  .lob  of  own  chol 
lighty-four  par  oent  of  the  98  employers  Interviewed 
stated  that  they  each  had  employed  one  ",irl  fron  this  voca- 
tional training  class.    The  reunlntag  16  per  oent  had  each 
oaoloyed  B  girls  from  the  rlass. 

rovty-seten  per  sent  of  the  trained  whit*  girtfl  war* 
•Kploywd  8  nonttis  or  longer,  sod  40  per  eont  of  the  trained 
oolored  girl*  were  or.ployed  2  year*  or  lonror.     Forty-four 
per  eeat  of  all  girl*  were  employed  8  Months  or  lorn 

Forty  per  oent  of  the     Iris  who  were  not  trained  in  the 
Cafeteria  eour**  remained  In  the  employ  of  the**  people  9 
Bonths  or  longer. 

Forty  per  oent  of  the  employer*  stated  that  they  pre- 
ferred to  ecploy  girl*  trained  In  th*  Cafeteria  course,  16 
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per  «Wt  had  no  pwfMMnw,  40  par  wsnt  had  no  basis  for 
comparison  tatt  thought  they  would  prefer  trained  girle,  and 
4  par  cant  preferred  i.ot  to  enploy  a  trained  girl. 

All  of  toe  employer*  ate  thought  tint  they  tied  a  baala 
for  eoBrparison  of  the  ebarseterlstie*  of  imined  and  untrain- 
ed glrle  believed  Uwt  the  trained  sirls  were  setter  la  their 
ability  to  adjust  thessolves  to  their  Jobsj  In  eonalderetlon 
of  eoatJner'a  desires;  ana  in  preparation  of  food.     Slaety- 
three  per  cent  of  these  checking  the  list  thought  that  the 
trained  girl  «as  rora  considerate  of  other  employees  and 
had  higher  standards  of  food  service.     Seventy-three  pet1 
sent  bellavec-  that  the  trained  girl  oouW  adapt  haraelf  to 
emergencies  nere  readily. 

Thirty -two  per  sent  of  the  peraens  laterviewsd  thought 
that  the  girls  needed  a  better  understanding  of  employes- 
employ*  §  relationships,     they  believed  that  girle  should  net 
have  an  attitude  of  eervillty  but  rather  that  they  should 
feel  r.  dignity  that  is  conneeted  with  reauB^ratlve  eortr.     Me 
enpleysr  of  a  colored  «jirl  complained  of  her  attitude  la 
this  regard. 

Teeuty-four  per  cent  of  the  employers  mo—imlsl  that 
the  girls  aotjulre  a  knowledee  of  houeekeepiag  principles. 

In  the  opinion  of  80  per  cent  of  those  Interviewed  the 
basic  prJnclploe  that  are  preaentsd  la  the  souree  need  to  be 
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stressed  jaore. 

Twenty  per  cent  of  the  answers  indicated  that  girls 
need  a  better  knowledge  of  appropriate  dress  for  work  and 
higher  etandarda  of  personal  cleanliness. 

Kiseellaneoue  suggestions  Included:  a  six  week's  ap- 
prenticeship training  In  actual  cork  situations,  economy  of 
taaterlula,  organization  of  work,  how  to  answer  the  phone, 
and  how  to  cooperate  in  the  hone. 

Vive  operators  of  established  food  service  units  la 
Manhattan  were  Interviewed  in  regard  to  the  type  of  girl 
they  preferred  to  hire.   They  were  also  asked  their  opinion 
of  the  value  of  a  high  school  training  course  in  institution- 
al food  service.  Saoh  operator  gave  suggestions  as  to  the 
content  of  such  a  course. 

Each  person  Interviewed  stated  that  he  preferred  to  hire 
girls  with  a  high  school  education  who  were  at  least  18  years 
of  age. 

Xaeh  person  Interviewed  stated  that  he  preferred  to 
train  his  own  girls  rather  than  hire  girls  trained  by  another 
establishment.  However  they  all  believed  that  girls  trained 
in  the  principles  of  waitress  training  by  a  school  would  be 
the  most  satisfactory  type  to  ecploy. 

All  of  the  operators  stated  that  they  found  that  girls 
who  came  free  smaller  eoaminltles  to  Manhattan  were  store 
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In  their  wort:. 
All  of  the  operators  thought  that  a  high  school  course 
should  Include  training  in» 

Acceptable  personal  habits  and  cleanliness 

Table  service 

Relationship  to  establishment 

Relationship  to  customers 

Sigh  food  standards 

Knowledge  of  types  of  dishes 

Kinds  and  cuts  of  neat 

Preparation  of  salads,  sandwiches,  and  relishes. 
Three  of  the  group  Interviewed  did  not  reuisuber  having 
any  knowledge  of  such  a  course  at  the  high  school.  One  had 
a  vague  romomb  lrsnoc  of  having  heard  of  it.   One  proprietor 
stated  very  definitely  that  the  training  should  be  very 
valuable  to  employers  as  a  source  of  obtaining  good  help. 
Be  indicated,  however,  that  the  trained  girl  east  also  be  of 
high  type  to  be  eligible  for  a  position  In  establishments 
such  as  his. 

Another  proprietor,  who  Is  a  newcomer  in  this  town  but 
oonnooted  with  a  firmly  established  business  which  employs 
regularly  from  7  to  0  girls  in  the  rood  service  unit,  was 
ouch  Interested  to  learn  that  training  was  offered  to  girls 
in  the  Manhattan  high  school.  He  has  found  it  difficult  to 
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the  right  typo  of  employee. 

BYALOATIQI  07  THE  COURSE 

Standards  for  evaluating  trad*  vocational  courses  haw 
been  set  up  by  C.  V.  11 llama  of  Kansas  Stat*  College  and 
esjerovod  by  Laurence  Parker,  Assistant  Stato  Supervisor  of 
Trade  and  Industrial  Education  for  the  Kansas  State  Board 
for  Vooatlonsl  Education, 
standards  aret 
l.The  oourse  should  provide  activities  and  exper- 
iences typical  of  the  i-eal  Job  for  which  training 
is  given. 
S.The  course  should  provide  training  in  habits, 
skills,  and  attitudes  characteristic  of  the  trade 
itself. 
3. Content  of  the  oourse  as  well  as  aethods  of  pre- 
sentation should  be  based  on  actual  local  survey 
findings  approximating  the  natural  setting  as  far 
as  possible. 
4Ae  oourse  should  make  provision  for  some  pre- 
apprentioe  and  apprentice  training  and  the  line 
should  be  drawn  sharply  between  the  tv.-o. 
5  The  equipment  should  approximate  the  equipment 

on  the  real  job  for  which  training  is  given. 


6.  Superior  es  sell  as  mediocre  pupils  should  be  en- 
couraged to  take  the  course  wholly  on  the  basis 
of  enployment  opportunity  and  promotional  possi- 
bilities. 

7.  Provision  should  be  made  in  the  course  for  the  dif- 
ferentiation of  pupils  Recording  to  proved  ability, 
personality,  actual  I i  end  other  aptitude  testa. 

8. A  majority  of  those  completing  the  course  should 
secure  employment  in  the  line  for  uhlch  trained 
and  be  able  to  hold  the  job  for  a  period. 
9. There  should  be  a  coordinator  functioning  between 
industry  and  school  in  planning  the  course  and  in 
keeping  in  touch  with  placement  opportunities  and 
in  actual  placement. 
10  .A  follow  up  study  of  pupils  employed  in  regular 

positions  should  be  Bade  at  regular  intervals. 
ll.Tne  instructor  should  be  occupatlonally  competent. 
sse  standards  have  been  used  In  evaluating  the  ef- 
fectiveness of  the  Cafeteria  course  as  taught  in  the  Manhat- 
tan high  school. 

the  rating  on  standard  Bo.  1  is  Good,  if  based  on  the 
principle  that  the  training  given  is  to  prepare  the  girls 
to  work  in  conBcrelal  cafeterias.   However  these  who  have 
completed  the  course  have  not  secured  employment  In  cafeter- 


las.    fio  doubt  this  is  due  to  the  feet  (ten  *re  no  oaf e- 
terlu  la  MinUtOn  la  *lch  they  night  to  enpleyed.      It 
would  mm  that  tho  training  given  Do*  not  toon  specifically 
for  the  jebe  l(  tor  secured.    Ob  this  basis  then,  the  rating 
is  low. 

ths  rating  on  standard  Ho.  S  la  good.    the  girls 
acquired  rats/  good  habits,  skills,  and  attitudes 
for  satisfactory  service  In  any  typo  of  food  service. 

the  rating  on  standard  Is.  S  is  fair.      7h»  course  is 
not  basod  on  aebml  local  survey  of  tho  needs  of 
*hs  oontant  of  tbo  course  sas  baaed  on  replies  of  9 
of  isnumlal  feeding  units  in    lchlta,  a  in  Topeka,  and  S 


*he  rating  on  standard  so.  «  Is  sera.    Tho  ooarsa  nokos 
no  provision  for  mo  appreatloe  or  apprsntlao  training* 

She  rating  on  standard  Pa.  6  is  Ion.    Tho  equipment  nsad 
In  the  laboratory  doss  net  apprenjnats  la  neat  respeets  that 

en  the  real  Job.      the  allotted  spaes  is  entirely  toe 
t  even  the  nlniaaa  equipment  generally  consider- 
for  ttie  officer*  operation  of  a  eaanerelel  food 
unit  is  provided.     Bsaosei1  la  so  far  aa  possible  under  p**" 
asat  conditions  the  corking  areas  hare  been  divided  into 
unite  stellar  to  these  found  in  eonuerelal  feed  preparation 
units. 
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The  rating  on  standard  So.  6  la  low.  There  ia  no  Indic- 
ation that  superior  pupila  aro  encouraged  to  teko  tho  oourse. 
however,   there  are  indloationa  that  the  poor  pupil  ia  encour- 
aged to  enroll  in  the  course. 

The  rating  on  standard  Bo.  7  ia  goad,  A  differentiation 
haa  boos  wa&*   of  pupila  booording  to  proved  ability  and 
personality.  Those  pupila  who  are  especially  able  have  boon 
givan  opportunity  to  do  extra  work  which  would  aid  then  in 
at  raring  employment  after  graduation  from  high  aohool.  The 
extra  work  haa  consisted  of  catering  and  banquet  service. 

The  rating  on  standard  Bo.  8  la  fair.  If  general  food 
aervieo  la  considered.  Twenty  two  per  cent  of  the  girla 
hare  secured  employment  in  comerolal  food  service  work  of 
various  typee  sad  an  additional  15  per  oent  hare  bean  em- 
ployed in  hones  who**  thay  did  sons  cooking  and  serving. 
However,  cafeteria  food  service  haa  boon  emphasized  princi- 
pally In  the  course.  On  this  basis,  the  rating  ia  low. 

The  rating  on  Ikandard  Ko.  9  la  sero.  There  haa  boon 
no  provision  for  follow  up  work  of  those  who  have  been  reg- 
ularly employed. 

The  rating  on  standard  Bo.  10  la  aero.  There  haa  been 
no  coordinator  functioning  between  industry  and  school. 

The  rating  on  standard  So.  11  ia  good.  The  Instructor 
la  oecupatlonally  competent.  She  haa  had  both  conaarelal 
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end  college  experlenoo  In  Institutional  food  sorviee. 

There  have  been  otber  desirable  outcomes  of  the  course 
than  those  indicated  in  the  above  evaluation.  Among  these 
desirable  omccomss  are: 

Sw  pupils  enrolled  for  the  course  have  established  de- 
sirable food  standards. 

the  pupils  have  developed  many  manipulative  and  mana- 
gerial skills  in  food  preparation  and  service. 

The  pupils  have  acquired  high  standards  of  personal 
cleanliness. 

The  pupils  have  learned  to  consider  the  rights  of  others 
and  to  cooperate  with  o there. 

The  pupils  have  learned  to  organise  aork  to  good  advan- 
tage and  to  adapt  themselves  to  emergencies. 

The  pupils  have  developed  confidence  in  their  own  abil- 
ity. 

The  pupils  have  acquired  training  that  can  be  carried 
over  into  their  own  homes. 

The  class  has  provided  nutritious,  low  cost  lunches  to 
pupils  and  teachers  In  the  Manhattan  high  school. 

The  class  has  provided  a  school  lunch  laboratory  for 
the  Institutional  Management  Department  as  Kansas  State 
College.  As  a  result  many  other  school  lunchrooms  have 
benefited. 


■ 


Graduate  students  and  school  administrators  have 
avara  of  tha  possibilities  of  vocational  training  la 
Institutional  management  for  tha  girls  who  astst  onter  a  wage 
earning  field  immediately  of tar  leaving  high  school. 


The  following  reeoseawndatioae  are  made« 

The  vocational  training  course  known  as  the  Cafeteria 
course  has  valuable  possibilities  and  should  be  continued 
with  certain  changes  and  modifications. 

The  content  of  the  course  should  be  changed  so  that 
girls  will  be  trained  for  employment  tout  Hay  be  found  In 
Manhattan.  A  survey  should  be  made  to  determine  the  employ- 
ment possibilities  in  Manhattan  and  surrounding  towns. 

The  suggestions  for  Improvement  of  the  course  received 
from  the  girls,  present  employ era,  and  potential  employers 
should  be  given  important  consideration  In  the  revision  of 
the  course. 

The  name  of  the  course  should  be  changed  end  one  select- 
ed that  will  Indicate  ore  nearly  the  content  of  the  course. 

Only  those  Junior  end  senior  girls  who  are  Interested 
In  entering  the  wage  earning  field  should  be  meouraged  to 
enroll  In  the  oourse. 

The  enrollment  should  be  limited  to  those  girls  who 
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have  the  ability  and  personal  qualification*  necessary  for 
workers  In  the  f told  In  »iilch  training  1»  being  ^lven. 

DM  equipment  and  the  physical  plant  used  as  a  labora- 
tory should  be  *ads  to  eonpare  with  that  la  a  high  class 
caemereial  food  service  unit. 

Sobs  provision  should  be  nade  for  a  placement  depart- 
ment which  would  aid  girls  In  securing  employment  in  desir- 
able plaesa  In  and  about  Manhattan.     Follow  up  work  should 
also  be  s  phase  of  this  plae— icnt  department. 

Provision  should  be  siade  with  potential  employers  for 
pro-apprentice  tralnin  . 

Training  for  both  institutional  food  service  and  house- 
hold employment  servioe  Bright  be  considered.     From  the  study 
it  would  seem  that  training  in  these  two  fields  would  fit 
the  needs  of  many  Kanhattsn  high  school  girls.     This  could 
be  accomplished  through  two  separate  courses,  each  training 
for  a  specif lc  Job.     flush  s  plan  would  provide  4  continuous 
hears  of  class  work  which  would  Include  both  discussion  and 
laboratory  activities.     The  group  could  be  divided  Into  2 
classes:     Food  Service  which  would  meet  fro*.  9  to  1  o'clock, 
nsaeeialfl  fetployment  Service  which  would  meet  from  11  to  5 
o'clock.     There  ought  to  be  a  minimum  enrollment  of  8  pupils 
In  each  group.     The  needs  of  the  girls  could  be  set  by 


■ 

plan  aharatojr  *  paawal  vocational  eear*s  In  Institu- 
tional foada  and  MtiHaM  saplOTMat  aaavlaa  would  Da  of  far- 
ad,   far  all  pupils  antollad  this  plan  would  provide  train- 
ing In  principle*  basic  and  onmrn nn  to  both  types  of  service. 
Differentiation  ..oald  to  aada  three*) 
lag  and  special  class  prebleae  and  projects. 


The  writer  wla'.ea  to  express  her  eppreelttlon  to  Pro- 
fas  aor  Iatoile  Huat  sad  to  Prefeeaor  Bessie  Brooks  "sat  for 
their  Interest  sni  galdanaa  during  tea  praparatlon  of  this 
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CTwrtinc  list  for  girls  who  have  completed  the  Vocational 
Institutional  Course  in  the  Kaahattan  High  School: 


X.  H,ve  you  been  employed  In  food  service  work  for  pay 
since  completing  your  eafeteria  course  in  the  Manhattan 

High  School? 

3.  Fill  in  the  blanks: 

Length  of   Type  of  work   Minim 

tro  sa»  *as» 

ployed 


3.  If  no  longer  employed  why  did  you  stop  working?  Chock 
the  correct  reason. 
married 

business  oloaod 
employer  had  to  reduce  force 

not  sufficient  wage 

dissatisfied  with  Job 

(other  reasons) 
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4.  Vihy  did  you  take  the  eafeteria  course?  Chock  the  eor- 
roct  reason. 

wanted  to  work  with  food 

easiest  course  to  take 

wanted  training  In  order  to  get  a  Job 

to  complete  a  major  In  Bow  Eeonotr.lca 

(other  reasons) 


5.  Did  you  enjoy  the  cafeteria  course?  _____ 

6.  Do  you  think  your  training  helped  you  to  get  a  .loot 

7.  Do  you  think  you  fitted  Into  your  Job  bettor  because  of 
your  training?  ______ 

8.  These  are  the  units  you  studied  In  your  cafeteria  class. 
Place  a  check  In  front  of  the  unit  you  most  enjoyed.  Also 
nusber  thee  In  the  order  In  which  you  think  they  were  ooet 
valuable  to  you  In  your  job. 

Valuable   Enjoyable 

________  Establishing  and  r.i  lntalning  stand- 

"  ards  In  Institutional  feeding 


Planning  neons  for  institutions 

Preparing  food  In  quantities 

Serving  food  in  institutions 

Selecting  and  purchasing  foods  for 
quantity  serving 

Operating  and  earing  for  institution 
al  equipment 
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Valuable   B»Joy»t>le 

taking  cure  of  the  f lnaneea  of  e 

snail  Institution 
o.  *»ul«  you  leave  or.y  of  the  unlta  out  of  tbs  esuras?  _ _ 
10.  Ihleh  unlto  soufcJ  you  leave  out?  _______ . 


11.  W»W  you  odd  any  other  .uterlal  to  ttao  eoureet    

It.  If  oo,  whet?  a    — 

IS.  If  you  have  never  boon  esoloyed  lu  food  eervioa  for  P«y 

ens  It  bsesuas 

..  of  ill  toeolth 

didn't  need:  to  work 

..  of  narriao* 

eouldnU  find  a  Job 

of  leek  of  sanerionee 

(othor  reasona) 

14.  to  uhat  onys  have  you  found  the  training  resolved  In  tho 
eafatsria  esuree  helpful  In  your  hous: 

I  eu  plan  batter  balanced  iwli. 

_____  I  sou  plan  nora  seonouieal  «sela. 
I  e&n  plan  work  to  flood  advantags. 
I  eon  work  footer. 


with  others  bettor. 

(othor  reasoned 
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16.  Uat    aay  lapMom-ia  tl»t  tw  iUM 


list  for  oanloyora  of  glrla  aho  novo  ooaolatad  tho 
Vocational  Institutional  ooorao  ta  tha  Janbattaa  High  School. 
1.  a**  may  girls  ttttel  la  tha  Institutional  Vocational 

mm  at  to*  aanhattaa  ltt«B  Sabaol,  bava  you  osnloyod?  

*.  Bfcot  In  tfao  avoraa*  torn  of  onployasnt  of  toss*  sir  la 
is  year  baalnooat  _____ 

9.  Rut  la  tbs  average  torn  of  aaplajaant  In  roar  bualnosa 

of  airla  aao  old  not  taao  tha  aoaras?  

4,  Do  you  prafor  ta  oaploy  glrla  froa  tbi.a  vocational  oluaav 


a.  Chootr  the  ltoao  la  shloh  you  boliava  the  sirl  froa  tho 
ttlonal  elaoa  la  tasttar  than  the  girl  alio  has  not  had 

MM 

_____  ability  to  Atfjuat  haraaU  to  taor  Job 
_____  consideration  of  anotoaor*o  daairaa 
_____  conal Juration  of  other  aaployoaa 
_____  iilgb  ataadarda  of  food  service 
ability  to  organise 


proparatloa  of  food 
adaptability  to 
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*.  Wtaft  lapiM—ula  «wuM  r>m  Hunt  for  tha 


UMd  to  rooortf  lofom^tioo  obtainod  fns  ttt*  ofrie*  of 
a  hl«h  aohool  principal: 


la 
Data  of  eraduatloa  fro*  high 


Par*rt*a  NMnst 
Nfmt*i  Meuwtlen 


*orV  la  high  «ahool 
la 
srwto  la 

of  aanoUttlo  rto>r«  la  hirh  school 
ftrtlolpatloa  la  school  activities 
»Usd  la  ooixo. .« 


